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OPEN SERVICE POSITIONS 

 
Standing Committee Chairs: 
 

PI/CPC  

Finance 

Accessibilities 

New GSR Orientation 

 

DCM/ACM: 

 
Sub-District C: (Dover, Plant City) 

Sub-District D: (Land-O-
Lakes/Lutz/Odessa) 

Sub-District : E (West Columbus) 

Sub-District F: (South Central Tampa) 

Sub-District J: (Town N Country) 

Sub-District N: (Riverview) 

Sub-District O: (Interbay, Gandy Bay to 
Bay) 

Sub-District Q: (Brandon, Clair Mel) 

Sub-District T: (New Tampa/USF) 

Sub-District U: (Drew Park/NW Tampa) 
 

 

All of the Sub-Districts currently 
have open ACM opportunities! 

 

https://aatampa.org/committees/ 

SERVICE SPOTLIGHT 

G.S.R. (General Service Representative) 

May be the most important job in A.A.! 

"By choosing it’s most qualified person as G.S.R.,  a group 

helps secure its own future-and the future of A.A. as a 

whole.” 
 

As general service representative: You transmit ideas and 

opinions, as well as facts. Through you, the group 

conscience becomes a part of “the collective conscience of 

our whole Fellowship.” 
 

Without a GSR your group’s opinion on what happens 

within AA world wide is lost. The collective group 

experiences or difficulties are not able to be shared with 

the rest of our worldwide fellowship. 
 

Every year, AA’s group elected Delegates meet to discuss 

and vote on changes to AA literature and AA policy. 

Without a GSR the group does not get a chance to be 

informed about what changes are being discussed and 

your unique group perspective is unable to be heard. 
 

Because you were willing to say yes to AA and showed up 

here today, you get to serve as a vital link in connecting one 

alcoholic with another, and helping to ensure that AA will 

continue to stay and serve the alcoholics who may not yet 

even be born.  
Source:https://area50wny.org/wp-content/uploads/GSR-School-Presentation.pdf 



 

The Twelve Concepts for World Service  
The concepts were written by Bill W. as an interpretation of A.A.'s world service structure as 
it emerged through our early history.  Included here are Concepts 7 & 8 (short form) to catch 
up with the monthly highlights in the Dispatch.   

 
 
Concept 7 - The Charter and Bylaws of the General Service Board are legal instruments, empowering the 
trustees to manage and conduct world service affairs. The Conference Charter is not a legal document; it 
relies upon tradiƟon and the A.A. purse for final effecƟveness. 
 

“Concept 7 describes the AA system of checks and balances. The Conference makes suggesƟons to 
the Board. Unless the Board decides to veto a recommendaƟon for one reason or another—which 
they have never done—they follow through with the Conference’s direcƟves. They may not have felt 
the need to use their veto power yet, but their right to do so ensures that the Conference will not 
make suggesƟons that may be harmful to the organizaƟon.”1 
 
“The main principles guiding Concept VII are trust, respect, and responsibility. We must trust others 
to work for our interests, just as they must trust us to work for theirs. We must recognize that we 
have a responsibility to pull our weight in such situaƟons. And we must respect those with whom we 
are working, even if we occasionally find ourselves at odds. Whether we are cooperaƟng for the sake 
of work, school, or more personal maƩers, we cannot allow ego to impede our progress. If we do, we 
may easily come to regret the results of our lackluster efforts.”2 
 

Concept 8 – The trustees are the principal planners and administrators of over-all policy and finance. They 
have custodial oversight of the separately incorporated and constantly acƟve services, exercising this 
through their ability to elect all the directors of these enƟƟes. 
 

“By the Ɵme the Twelve Concepts rolled around, AA’s early members had overcome numerous 
problems together. When they first started, they never dreamed that their meeƟngs would one day 
reach people all over the world. This leŌ them unprepared when the organizaƟon began to 
grow…Concept VIII largely exists because AA’s founders recognized their inability to carry the burden 
of management by themselves. Bill W.’s personal admission of this weakness drove him to set 
guidelines that would strengthen the organizaƟon as a whole.”3 

 
“We oŌen find humility to be a driving force in our recovery. This single principle informs so much of 
what we do while aƩempƟng to clear the wreckage of our past. Humility informs pracƟcally every 
single one of the Twelve Steps and Twelve TradiƟons. And it’s played a role in some of the Twelve 
Concepts … The noƟon that it might play a role in Concept VIII therefore doesn’t seem too far-
fetched.”4 

 
References 1-4 source: hƩps://www.amethystrecovery.org/twelve-concepts-world-service. 

 



 

SOBER EVENTS 

 

 

 

 

Go to https://aatampa.org/events/ for more events and information including  District 2 
committee meetings.  Please feel free to attend any committee meeting and get involved! 


